MANAGEMENT MONTHLY SALARY SCHEDULE EFFECTIVE FY 2025-2026

Range Step 1 Step 2 Step 3 Step 4 Step 5

ADMINISTRATIVE ANALYST 29.1 8203 8613 9044 9496 9971
LABORATORY & ENVIRONMENTAL SUPERINTENDENT 32.1 9496 9971 10469 10993 11542
PRINCIPAL HUMAN RELATIONS ANALYST 32.1 9496 9971 10469 10993 11542
PARKS/STREETS & PUBLIC FACILITIES

SUPERINTENDENT 32.1 9496 9971 10469 10993 11542
PURCHASING MANAGER 32.1 9496 9971 10469 10993 11542
RECREATION SUPERINTENDENT 32.1 9496 9971 10469 10993 11542
FLEET SERVICES MANAGER 341 10469 10993 11542 12119 12725
PUBLIC WORKS SUPERVISOR / CITY SURVEYOR 341 10469 10993 11542 12119 12725
PLANNING MANAGER 341 10469 10993 11542 12119 12725
REGULATORY AFFAIRS MGR 341 10469 10993 11542 12119 12725
ROADS PROGRAM MANAGER 341 10469 10993 11542 12119 12725
UTILITIES MANAGER 341 10469 10993 11542 12119 12725
WQC DIVISION MGR 341 10469 10993 11542 12119 12725
HOUSING PROGRAM MANAGER 341 10469 10993 11542 12119 12725
ACCOUNTANT, PRINCIPAL 351 10993 11542 12119 12725 13361
CIVIL ENGINEER, PRINCIPAL 351 10993 11542 12119 12725 13361
EXECUTIVE ASST TO CM/CITY CLERK 351 10993 11542 12119 12725 13361
TRANSIT MANAGER 351 10993 11542 12119 12725 13361
INFO TECH MANAGER 358 11384 11952 12550 13178 13835
BUILDING OFFICIAL, CHIEF 36.1 11542 12119 12725 13361 14030
WATER TREATMENT PLANT MANAGER 36.1 11542 12119 12725 13361 14030
ASSISTANT MUNICIPAL SERVICES DIRECTOR 38.1 12725 13361 14030 14731 15468
POLICE SUPPORT OPERATIONS MANAGER 38.1 12725 13361 14030 14731 15468
CITY ENGINEER 39.1 13361 14030 14731 15468 16242
HUMAN RELATIONS DIRECTOR 39.1 13361 14030 14731 15468 16242
DEV SERV DIRECTOR 39.1 13361 14030 14731 15468 16242
FINANCE DIRECTOR 39.1 13361 14030 14731 15468 16242
MUNICIPAL SERVICES DIR 39.1 13361 14030 14731 15468 16242

ECONOMIC DEVELOPMENT DIRECTOR /
COMMUNICATIONS OFFICER

INFORMATION TECHNOLOGY

39.1 13361 14030 14731 15468 16242

39.1 13361 14030 14731 15468 16242

DIRECTOR

PUBLIC WORKS DIRECTOR 39.1 13361 14030 14731 15468 16242
RISK MANAGEMENT DIRECTOR 39.1 13361 14030 14731 15468 16242
MUNICIPAL SERVICES DIRECTOR / SRWA GENERAL 401 14030 14731 15468 16242 17054
MANAGER

FIRE CHIEF 41.1 14731 15468 16242 17054 17906
DEPUTY CITY MANAGER 42.5 15780 16569 17398 18267 19180
POLICE CHIEF 43.6 16652 17485 18358 19276 20240
CITY MANAGER 45.7 18450 19372 20341 21358 22425
CITY ATTORNEY 47.4 20039 21041 22092 23197 24357

REVISED AND EFFECTIVE 10/28/2025



BEFORE THE CITY COUNCIL OF THE CITY OF TURLOCK

ADOPTING A RESOLUTION APPROVING } RESOLUTION NO. 2024-152
THE TENTATIVE AGREEMENT UPDATING }
THE SCHEDULE OF BENEFITS (“SOB”) }
BETWEEN THE CITY OF TURLOCK }
(“CITY”) AND THE MANAGEMENT }
EMPLOYEES COVERING THE PERIOD OF }
JULY 1, 2024, THROUGH JUNE 30, 2027 }
AND APPROPRIATING $240,556 IN FISCAL }
YEAR 2024-2025 TO VARIOUS FUNDS AND }

}

}

ACCOUNTS FOR SALARY AND BENEFIT

WHEREAS, the City of Turlock (“City”) and the Management Employees group
entered into a Tentative Agreement for a successor Schedule of Benefits (“SOB”)
concluding labor negotiations for Fiscal Year 2024-2025; and

WHEREAS, the Tentative Agreement covers a term of three (3) years, beginning on
July 1, 2024, through June 30, 2027; and

WHEREAS, appropriating $240,556 in Fiscal Year 2024-2025 as follows;

110 10 102 23,795
110 10 103 7,683
110 10 104 6,307
110 10 106 22,432
110 10 109 18,489
118 20 205 5,951
110 20 210 9,815
110 40 400 9,370
110 40 405 9,896
110 40 410 28,862
110 50 500 4,522
110 60 600 2,489
110 61 620 6,183
205 60 602 707
205 60 604 707

217 50 510 2,703
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246 60 600 2,361
255 41 485 1,492
256 41 486 1,492
259 41 499 2,984
410 51 530 18,311
410 51 532 2,775
420 52 550 12,035
426 40 415 240 001 1,317
426 40 415 241 001 6,142
426 40 415 243 001 1,317
501 10 130 16,985
450 53 550 7,499
505 50 525 5,935

Total: $240,556

The costs for Fiscal Years 2025-2026 are estimated at $453,964 and 2026-2027 at
$673,774. These amounts will be built into the future budgets; and

WHEREAS, the Tentative Agreement includes a three-and-a-half percent (3.5%)
salary increase effective on July 1, 2024, a three percent (3%) salary increase effective
July 1, 2025, and a three percent (3%) salary increase effective on July 1, 2026; and

WHEREAS, the Tentative Agreement includes “in lieu” holiday time that has been
provided to employees in recent years as follows: 2024: December 23, 26, 27, 30, 31,
2024. The floating holiday designated as the day before Christmas or New Year’s Day
shall be taken on December 24, 2024. 2025: December 23, 26, 29, 30, 31, 2025. The
floating holiday designated as the day before or after Christmas or New Year’s Day shall
be taken on December 24, 2025. 2026: December 23, 28, 29, 30, 31, 2026. The floating
holiday designated as the day before or after Christmas or New Year’s Day shall be taken
on December 24, 2026; and

WHEREAS, the terms and conditions of employment set forth in the Tenatative
Agreement reached with the Management Employees group are subject to implementation
upon ratification by the City of Turlock City Council and the Management Employees
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group; and

NOW, THEREFORE, BE IT RESOLVED that the City Council of the City of Turlock
does hereby approve the Tentative Agreement updating the SOB between the City of
Turlock and the Management Employees group covering the period of July 1, 2024,
through June 30, 2027, and the appropriation of $240,556 in Fiscal Year 2024-2025 as
delineated and in this resolution.

PASSED AND ADOPTED at a regular meeting of the City Council of the City of
Turlock this 8th day of October 2024, by the following vote:

AYES: Abram, Bixel, Franco, Monez, Bublak  (5)

NOES: None (0)
NOT PARTICIPATING: None (0)
ABSENT: None (0)

ATTEST:

f'fF

1L ¢ ( !*\:-\(_\,[
Julie Christel, City Clerk,
City of Turlock, County of Stanislaus,
State of California




BEFORE THE CITY COUNCIL OF THE CITY OF TURLOCK

IN THE MATTER OF APPROVING REVISIONS } RESOLUTION NO. 2025-121
TO THE JOB DESCRIPTION AND SALARY }
RANGE FOR POLICE SUPPORT OPERATIONS }
MANAGER FROM RANGE 35.1 TO 38.1 AND }
AMEND THE MANAGEMENT SALARY }
SCHEDULE EFFECTIVE JUNE 24, 2025 AND }
APPROPRIATE $20,767 TO 118-20-205 }
“MEASURE A, POLICE SUPPORT }
OPERATIONS” TO FULL-TIME SALARY AND }
VARIOUS BENEFIT EXPENSE ACCOUNTS }

}

}

FOR FISCAL YEAR 2025-2026

WHEREAS, Staff has determined the Police Support Operations Manager’s
responsibilities has increased both in complexity and number employees in the division
at the Turlock Police Department; and

WHEREAS, the current job description no longer adequately reflects the full scope
and complexity of the work being performed by the incumbent. Updating the salary range
and job description is essential for operational alignment, staff support, and
recruitment/retention of qualified leadership talent; and

WHEREAS, the salary structure of the position of Police Support Operations
Manager is not currently aligned with its responsibilities and evolved significantly when
compared to other supervisory and management roles at the Turlock Police Department;
and the fiscal impact will be $20,767 to 118-20-205 "Measure A, Police Support
Operations” to full-time salary and various benefit expense accounts for Fiscal Year 2025-
2026; and

NOW, THEREFORE, BE IT RESOLVED that the City Council of the City of Turlock
does hereby approve the revisions to the job description and salary range for Police
Support Operations Manager from range 35.1 to 38.1 and amend the Management Salary
Schedule effective June 24, 2025 and appropriate $20,767 to 118-20-205 "Measure A,
Police Support Operations" to full-time salary and various benefit expense accounts for
Fiscal Year 2025-2026.

PASSED AND ADOPTED at a regular meeting of the City Council of the City of
Turlock this 24™ day of June 2025, by the following vote:

AYES: Abram, Monez, Phillips, Bublak (4)

NOES: None (0)

NOT PARTICIPATING:  None (0)
ABSENT: Bixel (1)
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ATTEST:

O%,_’% Ly Ifj? _':":.

Nichole Fiez, City Clerk,
City of Turlock, County of
Stanislaus, State of California




BEFORE THE CITY COUNCIL OF THE CITY OF TURLOCK

IN THE MATTER OF APPROVING THE } RESOLUTION NO. 2025-152
ESTABLISHMENT OF A NEW JOB }
DESCRIPTION FOR A LABORATORY AND }
ENVIRONMENTAL SUPERINTENDENT TO }
INCLUDE THE RECLASSIFICATION OF }
INCUMBENT, WATER QUALITY CONTROL }
LABORATORY SUPERVISOR TO }
LABORATORY AND ENVIRONMENTAL }
SUPERINTENDENT AND AMEND THE }
MANAGEMENT SALARY SCHEDULE }
EFFECTIVE AUGUST 17, 2025 }
}

WHEREAS, On June 24, 2025, City Council approved the Fiscal Year 2025-2026
Budget including the addition of a Laboratory and Environmental Superintendent position
in the Municipal Services Department; and

WHEREAS, staff is now bringing forward the recommendation for approval of:

» Establishment of a new job description for a Laboratory and Environmental
Superintendent in the Management Group with a salary range of 32.1 effective August
17, 2025; and

* Reclassification of incumbent, Water Quality Control Laboratory Supervisor to
Laboratory and Environmental Superintendent effective August 17, 2025; and

WHEREAS, the new Laboratory and Environmental Superintendent position is to
oversee environmental staff and plan, organize, coordinate and direct daily operation of
the City of Turlock’s Laboratory and Pretreatment Program; and

WHEREAS, section 2-4-207 of the Turlock Municipal Code provides that the City
Manager is responsible for the efficient administration of all affairs of the City which are
under his control. Section 2-4-207(d) of the Turlock Municipal Code provides the City
Manager with the power and duty to recommend to the City Council the reorganization of
offices, positions, departments, or units under his direction as he may deem in the interest
of the efficient, effective, and economical conduct of the City’s business.

NOW, THEREFORE, BE IT RESOLVED that the City Council of the City of Turlock
does hereby approve the establishment of a new job description for a Laboratory and
Environmental Superintendent to include the reclassification of incumbent, Water Quality
Control Laboratory Supervisor to Laboratory and Environmental Superintendent and
amend the Management Salary Schedule effective August 17, 2025.
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PASSED AND ADOPTED at a regular meeting of the City Council of the City of
Turlock this 12t day of August, 2025, by the following vote:

AYES: Abram, Monez, Bublak (3)

NOES: None (0)
NOT PARTICIPATING: None (0)
ABSENT:  Bixel, Phillips (2)

ATTEST:

Witale >
Nichole Fiez, City Clerk
City of Turlock, County of Stanislaus,

State of California




BEFORE THE CITY COUNCIL OF THE CITY OF TURLOCK

IN THE MATTER OF APPROVING THE RESOLUTION NO. 2025-191

REFORMAT OF THE JOB DESCRIPTION
FOR THE POSITION OF CITY ATTORNEY
AND AMENDING THE MANAGEMENT
SALARY SCHEDULE TO INCLUDE THE
CITY ATTORNEY POSITION

L R e L

WHEREAS, the City Council has been informed of the resignation of Contract City
Attorney George A. Petrulakis, concluding his service to the City; and

WHEREAS, the City’s last in-house City-employed City Attorney position was
vacated in 2018, and reinstating the position will restore in-house legal representation; and

WHEREAS, staff has updated and reformatted the City Attorney job description; and

WHEREAS, the proposed salary range for the position has been aligned with the
City’s Management Salary Schedule and benchmarked against designated survey cities that
employ in-house City Attorneys; and

WHEREAS, adequate funds are available in the current fiscal year budget to support
the position, and future budgets will include appropriate funding for continued service.

NOW, THEREFORE, BE IT RESOLVED that the City Council of the City of Turlock
does hereby approve the reformat of the job description for the position of City Attorney and
amend the Management Salary Schedule to include the City Attorney position.

PASSED AND ADOPTED at a regular meeting of the City Council of the City of Turlock
this 28th day of October, 2025, by the following vote:

AYES: Abram, Bixel, Monez, Phillips, Bublak  (5)
NOES: None (0)
NOT PARTICIPATING: None (0)
ABSENT: None (0)
ATTEST:

(Wl 7>
Nichole Fiez, City Clerk,
City of Turlock, County of Stanislaus,

State of California




