TCEA MONTHLY SALARY SCHEDULE
EFFECTIVE 7/1/25

RANGE STEP1 STEP 2 STEP 3 STEP 4 STEP 5

OFFICE ASST | 13.9 3477 3651 3834 4026 4227
FACILITIES MAINT. ASST 15.2 3702 3888 4082 4286 4500
ACCOUNT CLERK | 15.2 3702 3888 4082 4286 4500
OFFICE ASST I 15.9 3834 4026 4227 4438 4660
TRAFFIC TECHNICIAN TRAINEE 16.6 3966 4164 4372 4591 4821
ACCOUNT CLERK Il 17.2 4082 4286 4500 4725 4962
FIELD SERVICES TECHNICIAN 17.2 4082 4286 4500 4725 4962
MAINTENANCE WKR | 17.2 4082 4286 4500 4725 4962
SHIPPING & RECEV INV SPEC 17.2 4082 4286 4500 4725 4962
FLEET MAINT SERVICE WKR 17.9 4227 4438 4660 4893 5138
COMMUNITY SERV COORDINATOR 18.0 4243 4456 4678 4912 5158
PARTS CLERK 18.2 4286 4500 4725 4962 5210
ACCOUNTS PAYABLE CLERK 19.2 4500 4725 4962 5210 5470
ACCOUNT CLERK, SR 19.2 4500 4725 4962 5210 5470
MAINTENANCE WKR Il 19.2 4500 4725 4962 5210 5470
CODE COMPLIANCE TECHNICIAN 19.2 4500 4725 4962 5210 5470
PLANNING ASSISTANT 19.2 4500 4725 4962 5210 5470
SECRETARY 19.2 4500 4725 4962 5210 5470
UTILITY MAINT WKR | 19.4 4545 4773 5011 5262 5525
WATER CONSERVATION WORKER 19.4 4545 4773 5011 5262 5525
TRAFFIC TECHNICIAN | 19.6 4591 4821 5062 5315 5580
CODE ENFORCEMENT OFFICER 20.2 4725 4962 5210 5470 5744
BUILDING INSPECTOR, TRNEE 20.8 4869 5112 5368 5636 5918
FLEET MAINT. MECHANIC | 20.9 4893 5138 5395 5664 5948
NEIGHBORHOOD SERVICES TEC 21.0 4912 5158 5416 5687 5971
POLICE RECORDS TECH 21.0 4912 5158 5416 5687 5971
STAFF SERVICES ASSISTANT 21.0 4912 5158 5416 5687 5971
LABORATORY ANALYST | 21.1 4937 5184 5443 5715 6001
ACCOUNTING TECHNICIAN 21.2 4962 5210 5470 5744 6031
MAINTENANCE WKR, SR. 21.2 4962 5210 5470 5744 6031
SECRETARY, SR. 21.2 4962 5210 5470 5744 6031
COMMUNITY DEV-SERVICE TEC 213 4986 5236 5497 5772 6061
UTILITY MAINT WKR 11 21.4 5011 5262 5525 5801 6091
WASTEWATER PLT OPR | 21.9 5138 5395 5664 5948 6245
WATER TREATMENT PLANT OPERATOR | 21.9 5138 5395 5664 5948 6245
ADMIN ASST, PUBLIC SAFETY 22.0 5158 5416 5687 5971 6269
ADMINISTRATIVE ASSISTANT 22.0 5158 5416 5687 5971 6269
PERMIT TECHNICIAN 22,5 5288 5553 5830 6122 6428
FLEET MAINT. MECHANIC Il 22.9 5395 5664 5948 6245 6557
PLANNING TECHNICIAN 23.0 5416 5687 5971 6269 6583
PURCHASING SPECIALIST 23.0 5416 5687 5971 6269 6583
RECREATION COORDINATOR 23.0 5416 5687 5971 6269 6583
STAFF SERVICES TECHNICIAN 23.0 5416 5687 5971 6269 6583
CRIME & COMMUNITY INFO ANALYST 23.2 5470 5744 6031 6332 6649
PUBLIC SAFETY BUSINESS ANALYST - POLICE 23.2 5470 5744 6031 6332 6649
PUBLIC SAFETY BUSINESS ANALYST - FIRE 23.2 5470 5744 6031 6332 6649
SECRETARY, SUPERVISING 23.2 5470 5744 6031 6332 6649
PUB FAC MAINT - TEAM LEADER 23.2 5470 5744 6031 6332 6649
UTILITY MAINT WKR, SR 23.4 5525 5801 6091 6396 6716
LAND SURVEYING TECH | 23.6 5580 5859 6152 6460 6783
POLICE RECORDS TECH, SR 23.6 5580 5859 6152 6460 6783
TRAFFIC TECHNICIAN 11 23.6 5580 5859 6152 6460 6783
WASTEWATER PLT OPR Il 23.9 5664 5948 6245 6557 6885
BUILDING INSPECTOR | 24.1 5715 6001 6301 6616 6947
FIRE PREVENTION INSP 24.1 5715 6001 6301 6616 6947

EFFECTIVE 7/1/25
LAST REVISION 2/25/25



TCEA MONTHLY SALARY SCHEDULE
EFFECTIVE 7/1/25

RANGE STEP1 STEP 2 STEP 3 STEP 4 STEP 5

LABORATORY ANALYST Il 24.1 5715 6001 6301 6616 6947
ACCOUNTANT | 24.2 5744 6031 6332 6649 6981
PLANNER, ASSISTANT 243 5772 6061 6364 6682 7016
HOUSING FINANCE SPECIALIST, TRAINEE 243 5772 6061 6364 6682 7016
FLEET MAINT. MECHANIC, SR 24.9 5948 6245 6557 6885 7229
ELECTRICAL MECH TECH | 25.0 5971 6269 6583 6912 7258
INFORMATION TECHNOLOGY TECH 25.2 6031 6332 6649 6981 7330
HOUSING FINANCE SPEC | 25.3 6061 6364 6682 7016 7367
HOUSING REHABIL. SPEC | 253 6061 6364 6682 7016 7367
HOUSING REHABILITATION SPECIALIST /

INSPECTOR TRAINEE 253 6061 6364 6682 7016 7367
HOUSING PROGRAM SPEC | 25.3 6061 6364 6682 7016 7367
FIRE OPERATIONS SUPPORT ANALYST 25.6 6152 6460 6783 7122 7478
PLANS EXAMINER | 25.6 6152 6460 6783 7122 7478
PURCHASING COORDINATOR 25.6 6152 6460 6783 7122 7478
TRAFFIC TECHNICIAN, SR. 25.6 6152 6460 6783 7122 7478
WASTEWATER PLT OPR, SR 25.9 6245 6557 6885 7229 7591
LABORATORY ANALYST, SR 26.1 6301 6616 6947 7294 7659
ACCOUNTANT II 26.2 6332 6649 6981 7330 7697
HOUSING REHABIL. SPECII 26.3 6364 6682 7016 7367 7735
HOUSING FINANCE SPEC I 26.3 6364 6682 7016 7367 7735
HOUSING PROGRAM SPEC I 26.3 6364 6682 7016 7367 7735
UTILITIES SUPERVISOR, ASST 26.4 6396 6716 7051 7404 7774
PUB FACIL MAINT SUPV, ASST 26.4 6396 6716 7051 7404 7774
ELECT/INSTRUMENT TECH 27.0 6583 6912 7258 7621 8002
ELECTRICAL MECH TECH Il 27.0 6583 6912 7258 7621 8002
WATER TREATMENT PLANT OPERATOR Il 27.0 6583 6912 7258 7621 8002
MAINTENANCE TECHNICIAN II 27.0 6583 6912 7258 7621 8002
BUILDING INSPECTOR 1l 27.1 6616 6947 7294 7659 8042
HOUSING REHABILITATION SPECIALIST /

INSPECTOR | 27.1 6616 6947 7294 7659 8042
PUBLIC WORKS CONST INSP 27.1 6616 6947 7294 7659 8042
INFO TECH ANALYST | 27.2 6649 6981 7330 7697 8082
PLANNER, ASSOCIATE 27.3 6682 7016 7367 7735 8122
REDEV/ECON DEV ANALYST 27.3 6682 7016 7367 7735 8122
TRANSIT PLANNER 27.3 6682 7016 7367 7735 8122
ENVIRONMENTAL COMPL INSP 27.4 6716 7051 7404 7774 8163
ENGINEERING PROJECT COORDINATOR 27.6 6783 7122 7478 7852 8245
COORDINATOR FOR

UNSHELTERED/HOMELESS PROGRAMS 27.6 6783 7122 7478 7852 8245
LAND SURVEYING TECH Il 27.6 6783 7122 7478 7852 8245
PLANT OPERATOR, LEAD 27.9 6885 7229 7591 7970 8369
PARKS,REC & PUB FAC SUPERVISOR 27.9 6885 7229 7591 7970 8369
RECREATION SUPERVISOR 27.9 6885 7229 7591 7970 8369
STAFF SERVICES ANALYST 28.0 6912 7258 7621 8002 8402
FLEET MAINT. SUPVERVISOR 28.5 7087 7441 7813 8204 8614
PLANS EXAMINER Il 28.6 7122 7478 7852 8245 8657
ELECT/INSTRUMENT TECH, SR 29.0 7258 7621 8002 8402 8822
ELECTRICAL MECH TECH, SR 29.0 7258 7621 8002 8402 8822
INSTRUMENT AND CONTROL TECHNICIAN, SR 29.0 7258 7621 8002 8402 8822
MAINTENANCE TECHNICIAN, SR 29.0 7258 7621 8002 8402 8822
WATER TREATMENT PLANT OPERATOR, SR 29.0 7258 7621 8002 8402 8822
HOUSING REHABILITATION SPECIALIST /

INSPECTOR Il 29.2 7330 7697 8082 8486 8910
INFO TECH ANALYST, Il 29.2 7330 7697 8082 8486 8910
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EFFECTIVE 7/1/25

ENGINEER, ASSISTANT
ELECT/MECH MAINTENANCE SUPV, ASST
BUILDING INSPECTOR, SR

PUBLIC WORKS CONS INSP SR
ASSET ANALYST

PLANNER, SENIOR

TRANSIT ANALYST

UTILITIES SUPERVISOR

POLICE RECORDS SUPERVISOR
WQC LABORATORY SUPERVISOR
WQC SUPERVISOR

FIN CUSTOMER SERVICE SUPV
PURCHASING SUPERVISOR
ACCOUNTANT Il

PLANS EXAMINER, SR

ENGINEER, ASSOCIATE

LAND SURVEYOR, ASST

PUBLIC WORKS CONSTRUCTION
INSPECTOR, SENIOR - ROADS
ELECT/MECH MAINTENANCE SUPV
PUBLIC MAINT SUPERVISOR
WATER TREATMENT PLANT SUPERVISOR
PLANNER, PRINCIPAL

CIVIL ENGINEER, ASSOC

LAND SURVEYOR

INFO TECH ANALYST, SR

GIS COORDINATOR
CIVILENGINEER, SR

INFO TECH COORDINATOR
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BEFORE THE CITY COUNCIL OF THE CITY OF TURLOCK

ADOPTING A RESOLUTION APPROVING
THE TENTATIVE AGREEMENT UPDATING
THE MEMORANDUM OF UNDERSTANDING
BETWEEN THE CITY OF TURLOCK
(“CITY”) AND THE TURLOCK CITY
EMPLOYEES ASSOCIATION COVERING THE
PERIOD OF JULY 1, 2024, THROUGH

JUNE 30, 2027 AND APPROPRIATING
$660,944 IN FISCAL YEAR 2024-2025 TO
VARIOUS FUNDS AND ACCOUNTS FOR
SALARY AND BENEFIT

RESOLUTION NO. 2024-182

L L e L

WHEREAS, the City of Turlock (“City”) and the Turlock City Employees
Association (“TCEA”) entered into a Tentative Agreement for a successor Memorandum
of Understanding (“MOU”) concluding labor negotiations for Fiscal Year 2024-2025; and

WHEREAS, the Tentative Agreement covers a term of three (3) years, beginning
on July 1, 2024, through June 30, 2027; and

WHEREAS, appropriating $660,944 in Fiscal Year 2024-2025 as follows:

Various salary and benefit accounts:

110-10-106 Finance 16,758
110-10-112 General Government 3,369
110-20-200 Police-Special Operations 10,474
110-20-205 Police-Support Operations 17,503
118-20-205 Measure A-Police-Support Operations 2,776
110-20-210 Police-Field Operations 9,492
118-20-210 Measure A-Police-Field Operations 7,458
110-30-300 Fire Operations 3,149
118-30-300 Measure A-Fire Operations 6,547
110-40-400 Development Services-Planning 13,575
110-40-405 Development Services-Building 29,967
110-40-410 Development Services-Engineering 57,380
115-10-115 Measure A Roads 6,620
110-50-500 Public Facilities 7,302
119-50-500 ARPA-Public Facilities 1,064
110-60-600 Parks Maintenance 12,400

Measure A-Parks Maintenance
118-60-600 2,028

119-20-205 ARPA-Support Operations 1,007

119-60-600 APRA-Parks Maintenance 2,005



110-61-620

110-61-624

110-61-630

204-50-505

205-60-602

205-60-604

217-50-510

219-40-428

240-00-000-227

246-60-600

255-41-485

256-41-486

410-51-530

410-51-531

410-51-532

420-52-550

426-40-400-238-001

426-40-400-240-001

426-40-400-241-001

426-40-400-243-001

501-10-130

501-10-131

450-53-550

505-50-525

Boot Allowance:

110-10-112

110-20-200

110-20-210

110-30-300

110-40-405

110-40-410

110-50-500

110-60-600

115-10-115

Recreation Administration
Recreation Sports

Recreation Prevention/Youth

Solid Waste/Recycle/Public Education
Regional Sports Complex

Pedretti Sports Complex

Streets - Gas Tax

SB1 Road Maint & Rehab

Small Equip. Replace. - Building & Safety
Landscape Assessment

CDBG

Stanislaus Housing Consortium
WQC-Operations

WQC-Collection System
WQC-Storm Basin Maint.
Water-Operations

Transit-Roger K. Fall Transit Center
Transit-ADA Paratransit
Transit-Fixed Route
Transit-Demand Response
Information Technology-Operations
Information Technology-GIS

SRWA

Fleet

General Government
Police-Special Operations
Police-Field Operations

Fire Operations

Development Services-Building
Development Services-Engineering
Public Facilities

Parks Maintenance

Measure A Roads
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3,318
6,853
2,666
2,070
6,174
3,185
19,322
5,178
1,928
22,915
7,556
1,912
100,188
29,137
13,516
98,153
5,032
2,484
11,606
2,487
18,466
5,200
48,116
19,208

647,544

145

90
200

10
300
700
215
520

200
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118-20-210 Measure A-Police-Field Operations 300
118-30-300 Measure A-Fire Operations 100
118-60-600 Measure A-Parks Maintenance 100
119-50-500 ARPA-Public Facilities 50
119-60-600 APRA-Parks Maintenance 100
205-60-602 Regional Sports Complex 205
205-60-604 Pedretti Sports Complex 105
217-50-510 Streets - Gas Tax 820
219-40-428 SB1 Road Maint & Rehab 200
246-60-600 Landscape Assessment 920
255-41-485 CDBG 100
410-51-530 WQC-Operations 1,800
410-51-531 WQC-Collection System 1,100
410-51-532 WQC-Storm Basin Maint. 420
420-52-550 Water-Operations 2,600
426-40-415-238-001 Transit-Roger K. Fall Transit Center 200
450-53-550 SRWA 1,300
505-50-525 Fleet 600

13,400

The costs for Fiscal Years 2025-2026 are estimated at $1,221,474 and 2026-2027 are
estimated at $1,813,156. These amounts will be built into the future budgets; and

WHEREAS, the Tentative Agreement includes a three-and-a-half percent (3.5%)
salary increase effective on July 1, 2024, a three percent (3%) salary increase effective
July 1, 2025, and a three percent (3%) salary increase effective on July 1, 2026; and

WHEREAS, for designated employees the Tenatative Agreement includes an
increase of $100 to the safety footwear allowance, from $250.00 annually to $350.00
annually; and

WHEREAS, the Tentative Agreement includes “in lieu” holiday time that has been
provided to employees in recent years as follows: 2024: December 23, 26, 27, 30, 31,
2024. The floating holiday designated as the day before or after Christmas or New Year’s
Day shall be taken on December 24, 2024. 2025: December 23, 26, 29, 30, 31, 2025.
The floating holiday designated as the day before or after Christmas or New Year’s Day
shall be taken on December 24, 2025. 2026: December 23, 28, 29, 30, 31, 2026. The
floating holiday designated as the day before or after Christmas or New Year’s Day shall
be taken on December 24, 2026; and
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WHEREAS, the Tentative Agreement now includes probationary employees as
those who may qualify for bereavement leave; and

WHEREAS, the terms and conditions of employment set forth in the Tenatative
Agreement reached with TCEA are subject to implementation upon ratification by the City
of Turlock City Council and TCEA; and

NOW, THEREFORE, BE IT RESOLVED that the City Council of the City of Turlock
does hereby approve the Tentative Agreement updating the MOU between the City of
Turlock and the Turlock City Employees Association covering the period of July 1, 2024,
through June 30, 2027, and the appropriation of $660,944 in Fiscal Year 2024-2025 as
delineated & in this resolution.

PASSED AND ADOPTED at a regular meeting of the City Council of the City of
Turlock this 10th day of December 2024, by the following vote:

AYES: Abram, Bixel, Bublak, Monez, Phillips  (5)

NOES: None 0)

NOT PARTICIPATING:  None (0)
ABSENT: None 0)

ATTEST:

éaé” /’-"7:
chole Fiez, City Clerk, —
City of Turlock, County of

Stanislaus, State of California




BEFORE THE CITY COUNCIL OF THE CITY OF TURLOCK

IN THE MATTER OF APPROVING REVISIONS } RESOLUTION NO. 2025-026
TO THE JOB DESCRIPTION AND SALARY }

RANGE FOR POLICE RECORDS SUPERVISOR}

FROM 25.7 TO 30.4, POLICE

RECORDS TECHNICIAN SENIOR FROM

19.3 TO 23.6, AND POLICE

RECORDS TECHNICIAN FROM

17.3 TO 21.0 AND AMENDING THE

TURLOCK CITY EMPLOYEES ASSOCIATION
SALARY SCHEDULE EFFECTIVE FEBRUARY
11, 2025, APPROPRIATING $45,568 TO
SALARY AND VARIOUS BENEFIT ACCOUNT
NUMBERS IN 110-20-205 “POLICE SUPPORT
OPERATIONS” FROM FEBRUARY 11, 2025
THROUGH JUNE 30, 2025 AND RETITLE OF
THE SUPERVISOR POSITION

i et g o Y s o e e G G e o

WHEREAS, Section 2-4-207 of the Turlock Municipal Code provides that the City
Manager is responsible for the efficient administration of all affairs of the City which are
under his control; and

WHEREAS, Section 2-4-207(d) of the Turlock Municipal Code provides the City
Manager with the power and duty to recommend to the City Council the reorganization of
offices, positions, departments, or units under his direction as he may deem in the interest
of the efficient, effective, and economical conduct of the City’s business; and

WHEREAS, A comprehensive review of the Police Records Unit, including staff
participation in the City's active classification study and departmental assessment, has
identified the need to update job descriptions for the Police Records Supervisor, Police
Records Technician Senior and Police Records Technician; and

WHEREAS, A salary adjustment is recommended to maintain competitive
compensation reflective of the complexity and level of responsibility required for these
roles; and

WHEREAS, As part of these changes, the Public Records Supervisor title will be
updated to Police Records Supervisor to better reflect the position's function within the
department; and

NOW, THEREFORE, BE IT RESOLVED that the City Council of the City of Turlock
does hereby the recommend approving revisions to the job description and salary range
for Police Records Supervisor from 25.7 to 30.4, Police Records Technician Senior from
19.3 to 23.6, and Police Records Technician from 17.3 to 21.0 and amending the Turlock
City Employees Association Salary Schedule effective February 11, 2025, appropriating
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$45,568 to salary and various benefit account numbers in 110-20-205 “Police Support
Operations” from February 11, 2025 through June 30, 2025 and retitle of the supervisor
position.

PASSED AND ADOPTED at a regular meeting of the City Council of the City of
Turlock this 11t day of February, 2025, by the following vote:

AYES: Abram, Bixel, Phillips, Bublak (4)

NOES: None (0)

NOT PARTICIPATING:  None 0)
ABSENT: Monez (1)

ATTEST:

(Achely 7=

Nichole Fiez, City Ctérk, —
City of Turlock, County of Stanislaus,
State of California




BEFORE THE CITY COUNCIL OF THE CITY OF TURLOCK

APPROVING THE ESTABLISHMENT OF A } RESOLUTION NO. 2025-036
NEW JOB DESCRIPTION FOR A PUBLIC  }
WORKS CONSTRUCTION INSPECTOR, }
SENIOR- ROADS TO INCLUDE THE }
RECLASSIFICATION OF INCUMBENT }
ASSIGNED TO THE ROADS PROGRAM }
EFFECTIVE MARCH 2, 2025, AND AMEND }
THE TURLOCK CITY EMPLOYEES }
ASSOCIATION (TCEA) SALARY SCHEDULE }
EFFECTIVE FEBRUARY 25, 2025, AND }
APPROPRIATE $4,312 TO SALARY AND }
VARIOUS BENEFIT ACCOUNT NUMBERS IN}
115-10-115 “MEASURE A ROADS” FROM }
MARCH 2, 2025 THROUGH JUNE 30, 2025 }

}

WHEREAS, Section 2-4-207 of the Turlock Municipal Code provides that the City
Manager is responsible for the efficient administration of all affairs of the City which are
under his control and Section 2-4-207(d) of the Turlock Municipal Code provides the City
Manager with the power and duty to recommend to the City Council the reorganization of
offices, positions, departments, or units under his direction as he may deem in the interest
of the efficient, effective, and economical conduct of the City’s business; and

WHEREAS, the incumbent was assigned to this position allocation under the Roads
Program effective April 8, 2024 and is currently working out of class. Staff has analyzed the
appropriate job description and salary range to align with the actual duties and
responsibilities of the position allocation; and

WHEREAS, the establishment of this new job description, salary range and
reclassification of incumbent is appropriate to meet the business needs and increasing
complex Roads Program inspection responsibilities as well as provide the Roads Program
Manager direct support; and

WHEREAS, Staff is now bringing forward the recommendation for approval of:

e Establishment of a new job description for a Public Works Construction Inspector,
Senior- Roads in TCEA with a salary range of 32.1 effective February 25, 2025; and

¢ Reclassification of incumbent assigned to Roads Program to a Public Works
Construction Inspector, Senior- Roads effective March 2, 2025; and

e Appropriate funds in the amount of $4,312 to salary and various benefit account
numbers in 115-10-115 “Measure A Roads” from March 2, 2025 June 30, 2025; and
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WHEREAS, the fiscal impact to appropriate from March 2, 2025 through June 30,
2025, in the amount of $4,312 to salary and various benefit account numbers in 115-10-
115 “Measure A Roads” and the annual cost of this reclassification is $12,935: and

WHEREAS, the recommended actions support the City of Turlock Roads Program
and reorganization of the Municipal Services Department by providing a focused alignment
of job responsibilities and increased Inspection functions which leads to more efficiently run
City services; and

NOW, THEREFORE, BE IT RESOLVED that the City Council of the City of Turlock
does hereby approve the establishment of a new job description for a Public Works
Construction Inspector, Senior- Roads to include the reclassification of incumbent assigned
to Roads Program effective March 2, 2025, and amend the Turlock City Employees
Association (TCEA) Salary Schedule effective February 25, 2025, and appropriate $4,312
to salary and various benefit account numbers in 115-10-115 “Measure A Roads” from
March 2, 2025 through June 30, 2025.

PASSED AND ADOPTED at a regular meeting of the City Council of the City of
Turlock this 25" day of February 2025, by the following vote:

AYES: Abram, Bixel, Phillips, Monez, Bublak (5)

NOES: None (0
NOT PARTICIPATING: None (0)
ABSENT: None (0)

ATTEST:

B ’:
(s <F~
Nichole Fiez, City Clerk,
City of Turlock, County of

Stanislaus, State of California




